Roénik 2001

~ SBIRKA
MEZINARODNICH SMLUV

CESKA REPUBLIKA

Castka 50 Rozeslana dne 15. listopadu 2001 Cena K¢ 43,60

OBSAH:

108. Sdéleni Ministerstva zahrani¢nich véci o sjedndni Umluvy o ochrang zéstupct pracovnikd v podniku a dlevéch, které jim maji
byt poskytnuty (Umluva &. 135)

109. Sdéleni Ministerstva zahrani¢nich véci o sjedndni Umluvy o trojstrannych poradich na podporu provddéni mezinirodnich
pracovnich norem (Umluva &. 144)

110. Sd&leni Ministerstva zahraniénich véci o sjednani Umluvy o spravé price: tikoly, oprévnéni a organizace (Umluva & 150)
111. Sd&leni Ministerstva zahrani¢nich véci o sjedndni Umluvy tykajici se bezpe&nosti zdravi pii praci v dolech (Umluva & 176)

112. Sd&leni Ministerstva zahrani¢nich véci o sjedndni Ujedndni mezi Ministerstvem $kolstvi, mlideZe a télovychovy Ceské
republiky a Ministerstvem $kolstvi Ruské federace o spoluprici v obalsti skolstvi a védy na léta 2001 — 2004

108
SDELENI

Ministerstva zahraniénich véci

Ministerstvo zahrani¢nich véci sdéluje, Ze dne 23. Eervna 1971 byla v Zenevé na 56. zaseddni Generiln{
konference Mezindrodni organizace price pfijata Umluva o ochrané zastupct pracovnikii v podniku a ilevach,
které jim maji byt poskytnuty (Umluva &. 135).

S Umluvou vyslovil souhlas Parlament Ceské republiky a prezident republiky Umluvu ratifikoval.

Ratifikace Umluvy Ceskou republikou byla zapsina generdlnim feditelem Mezinirodniho tfadu price dne
9. fijna 2000.

Umluva vstoupila v platnost na zdkladé svého ¢ldnku 8 odst. 2 dne 30. ¢ervna 1973. Pro Ceskou republiku

vstoupila v platnost podle odstavce 3 téhoZ ¢lanku dne 9. fijna 2001.

Anglické znéni Umluvy a jeji preklad do eského jazyka se vyhlaguji soucasné.
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Convention No. 135

" CONVENTION
CONCERNING PROTECTION AND FACILITIES TO BE AFFORDED TO
WORKERS’ REPRESENTATIVES IN THE UNDERTAKING

The General Conference of the Intemationa| Labour Organisa.tioh,

Having been convened at Geneva by the Governlng Body of the International Labour
- Office, and having met in its Fifty-sixth Session on 2 June 1971, and

Noting the terms of the Right to Organise and Collective Bargaining Convention, 1949,
which provides for protection of workers against acts of anti-union discrimination in
respect of their employment, and

Considering thét it is desirable to supplement these terms with respect to workers'
. representatives, and

Having decided upon the adoption of certain proposals with regard to protection and
facilities afforded to workers' representatives in the undertaking, Wthh is the fifth item on
the agenda of the session, and

-Having determined that these proposals shall take the form of an intemational
Convention,

adopts the twenty-third day of June of the year one thousand nine hundred and seventy-one,
the following Convention, Wthh may be cited as the Workers' Representatives Convention,
1971:

Article 1
Workers' representatives in the undertaking shall enjoy effective protection against any act
prejudicial to them, including dismissal, based on their status or activities as a workers'
representative or on union membership or participation in union activities, in so far as they act in
conformity with existing. laws or collective agreements or other jointly agreed arrangements.

Article 2
1. Such facilities in the undertaking shall be afforded to workers' representatives as may be
appropriate in order to enable them to carry out their functions promptly and efficiently.
2. In this connection account shall be taken of the characteristics of the industrial relations
system of the country and the needs, size and capabilities of the undertaking concerned.
3. The granting of such facilities shall not impair the efficient operation of the undertaking’
concerned.

. Article 3

For the purpose of this Convention the term workers' representatives means persons who are

recognised as such under national law or practice, whether they are--

(a) trade union representatives, namely, representatives deS|gnated or elected by trade unions
or by members of such unions; or

(b) elected representatives, namely, representatives who are freely elected by the workers of
the undertaking in accordance with provisions of national laws or regulations or of collective
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Umluva & 135 PREKLAD

UMLUVA
O OCHRANE ZASTUPCU PRACOVNIKU V PODNIKU A ULEVACH,
KTERE JIM MAJI BYT POSKYTNUTY

Generdlni konference Mezindrodn{ organizace préce,

svoland Sprdvni radou Mezindrodniho tfadu price do Zenevy a tam se sesla dne 2. Cervna 1971 na svém
padesdtém Sestém zaseddni,

pfipominajic ustanovenf Umluvy o pravu sdruZovat se a kolektivné vyjedndvat, 1949, kterd chrni pracov-
niky proti v§em diskriminaénim aktum, dotykajicim se odborové svobody v zaméstndni,

domnivajic se, Ze je potfebné doplnit tato ustanovenf se zfetelem k zdstupcim pracovnika,

rozhodnuvsi pfijmout nékteré ndvrhy tykajici se ochrany zdstupct pracovnikd v podniku a tlev, které jim
maji byt poskytnuty, jeZ jsou pdtym bodem jednactho pofadu zaseddni,

rozhodnuvsi, Ze tyto ndvrhy budou mit formu mezindrodn{ dumluvy,

prijimd dne 23. &ervna roku 1971 tuto imluvu, kterd bude oznatovina jako Umluva o zdstupcich pracov-
nikd, 1971:

Clének 1

Zastupci pracovnikd v podniku maji poZivat i¢inné ochrany proti viem opatfenim, kterd by je mohla
poskozovat, véetné propusténi, a jez by byla motivovédna jejich postavenim nebo ¢nnosti jako zdstupct pracov-
nikd, jejich ¢lenstvim v odborech nebo ulasti na odborarske ¢innosti, pokud jednaji podle platnych zdkond,
kolektivnich smluv nebo jinych smluvnich dprav.

Clinek 2
1. Zistupcim pracovnikd budou v podniku poskytnuty takové materidlni moznosti, které jim umozni
rychle a i¢inné vykondvat jejich funkei.
2. V tomto sméru je nutné piihliZet k charakteristickym rystim systému pracovnich vztahti v zemi a k po-
tiebdm, velikosti a moznostem ptislusného podniku.

3. Poskytnuti takovych materidlnich moZnosti nemd byt na pfekizku vykonnému chodu piislusného pod-
niku.

Cldnek 3
Pro tcely této imluvy vyraz »zdstupci pracovnikii znamend osoby, jeZ jsou za né uzndvdny vnitrostitnim
zédkonoddrstvim nebo praxi, at to jsou:
a) zdstupci odbort, tj. zdstupci jmenovani nebo zvoleni odbory nebo ¢leny téchto odbord; nebo
b) zvoleni zdstupci, tj. zdstupci, ktefi jsou svobodné zvoleni pracovniky podniku podle ustanoveni
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agreements and whose functions do not include activities which are recognised as the
exclusive prerogative of trade unions in the country concerned.

Article 4 :
National laws or regulations, collective agreements, arbitration awards or court decisions may
determine the type or types of workers' representatives which shall be entitled to the protection
and facilities provided for in this Convention. :

Article 5 .
Where there exist in the same undertaking both trade union representatives and elected
representatives, appropriate measures shall be taken, wherever necessary, to ensure that_ the
existence of elected representatives is not used to undermine the position of the trade unions
concerned or their representatives and to encourage co-operation on all relevant matters
between the elected representatives and the trade unions concerned and their representatives.

Article 6
Effect may be given to this Convention through national laws or regulations or collective
agreements, or in any other manner consistent with national practice.

Article 7
The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 8 :
1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the
date on which its ratifications has been registered.

. Article 9 :

1. A Member which has ratified this Convention may denounce it after the expiration of ten
years from the date on which the Convention first comes into force, by an Act communicated
to the Director-General of the Intemational Labour Office for registration. Such denunciation
should not take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another period
of ten years and, thereafter, may denounce this Convention at the expiration of each period
of ten years under the terms provided for in this Article. : ‘

Article 10
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
‘communicated to him by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the
Organisation to the date upon which the Convention will come into force.

‘ Article 11
The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of
the United Nations full particulars of all ratifications and acts of denunciation registered by him in
accordance with the provisions of the preceding Articles.
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vnitrostatntho zikonoddrstvi nebo kolektivnich smluv a jejichZ funkce nezahrnuje ¢innost, kterd se v pfislusné
zemi uzndvd za vyluénou pravomoc odbort.

Clének 4

Vnitrostitn{ zikonoddrstvi, kolektivni smlouvy, rozhodéi vyroky nebo soudni rozhodnuti mohou stanovit
typ nebo typy zdstupct pracovnikd, ktef{ budou mit prévo na ochranu a materidlni moznosti stanovené touto
umluvou.

Clinek 5

Pokud v témZ podniku jsou jak zdstupci odbord, tak zvolen{ zdstupci, je tfeba tam, kde je to nutné, pfijmout
vhodnd opatfeni, aby bylo zajisténo, Ze zvolenych zdstupct nebude uzito k oslabeni postaveni zucastnénych
odbort nebo jejich zdstupct, a aby byla podpofena spoluprice ve vSech vyznamnych otdzkidch mezi zvolenymi
zastupci a zucastnenyml odbory a jejich zdstupci.

Clinek 6

Provédéni této umluvy miZe byt zajisténo vnitrostitnim zikonoddrstvim, kolektivnimi smlouvami nebo
jakymkoli jinym zpasobem, ktery odpovidd vnitrostdtn{ praxi.

Clinek 7

Formdln{ ratifikace této imluvy budou oznimeny generdlnimu fediteli Mezindrodniho dfadu pridce a jim
zapsany.

Clinek 8
1. Tato dmluva zavazuje jen ty ¢lenské stity Mezindrodni organizace price, jejichZ ratifikace byla zapsdna
generdlnim feditelem.
2. Umluva vstoupi v platnost dvandct mésict poté, kdy generdlni feditel zapiSe ratifikace dvou &lenskych
statd.
3. Pro kazdy dalsi clensky stdt tato dmluva vstoupi v platnost dvandct mésici po dni, kdy byla jeho
ratifikace zapsdna.

Clének 9

1. Kazdy ¢lensky stdt, ktery ratifikoval tuto dmluvu, ji mize vypovédét po uplynuti deseti let ode dne, kdy
tato dmluva poprvé vstoupila v platnost, pisemnym sdélenim generalnimu fediteli Mezindrodniho ufadu price,
ktery je zapiSe. Tato vypovéd nabude déinnosti jeden rok po dni, kdy byla zapsdna.

2. Kazdy ¢lensky stdt, jenZ ratifikoval tuto dmluvu a ktery ve lhité jednoho roku po uplynutf desetiletého
obdobi uvedeného v predch021m odstavei nevyuzije prdva vypovédi stanoveneho timto ¢ldnkem, j{ bude vdzdn
na dal$i obdobi deseti let a poté bude moci vypovédét tuto dmluvu po uplynuti kazdého desetiletého obdobi za
podminek stanovenych v tomto ¢linku.

Clinek 10

1. Generidln{ feditel Mezindrodniho dfadu price ozndmi vSem ¢lenskym stitim Mezindrodni organizace
price zdpis vSech ratifikaci a vypovédi, které mu ¢lenové Organizace sdéli.

2. KdyZ bude ¢lenskym stitim Organizace oznamovat zdpis druhé ratifikace, jeZ mu byla oznimena,
generdlni feditel upozorni ¢lenské stity Organizace na datum, kdy tato timluva vstoupi v platnost.

Clanek 11

V souladu s ¢linkem 102 Charty Spojenych ndrodt sdéli generdlni feditel Mezindrodntho dfadu price
generdlnimu tajemnikovi Spojenych ndrodi k registraci tuplné tdaje o vSech ratifikacich a aktech vypovédi, které
zaregistroval v souladu s ustanovenimi pfedchozich ¢ldnka.
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Article 12
At such times as may consider necessary the Goveming Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision
in whole or in part.

Article 13
1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso Jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 9
above, if and when the new revising Convention shall have come into force;

b) as from the date when the new revising Convention.comes into force this Convention
shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 14.
The English and French versions of the text of this Convention are equally authoritative.



(@3
IS

stka 50 Sbirka mezinirodnich smluv ¢ 108 / 2001 Strana 2039

Clanek 12

Kdykoli to bude spravni rada Mezindrodniho tfadu price povazovat za nutné, predlozi generdlni konferenci
zpravu o provadéni této imluvy a posoudi, je-li Zddouci zafadit na potfad konference otizku jeji iplné nebo
¢astecné revize.

Clének 13
1. Pfijme-li generdlni konference novou tmluvu revidujici dplné nebo ¢dste¢né tuto imluvu a nestanovi-li
novi umluva jinak:

a) ratifikace nové revidujici imluvy C&lenskym stitem bude ipso iure znamenat okamZitou vypovéd této
umluvy bez ohledu na ustanoveni vySe uvedeného ¢lanku 9, a to s vyhradou, Ze novd revidujici imluva
vstoupi v platnost;

b) od data, kdy novd revidujici imluva vstoupi v platnost, tato imluva pfestane byt ¢lenskym stdtim oteviena
k ratifikaci.

2. Tato dmluva vSak ztstane v platnosti co do formy a obsahu pro ty ¢lenské stdty, které ji ratifikovaly, avsak
neratifikovaly revidujici dmluvu.

Clanek 14

Anglické a francouzské znéni této dmluvy maji stejnou platnost.
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109
SDELENTI

Ministerstva zahraniénich véci

Ministerstvo zahrani¢nich véci sdéluje, Ze dne 21. cervna 1976 byla v Zenevé na 61. zaseddni Generdlni
konference Mezindrodni organizace prace pfijata Umluva o trojstrannych poraddch na podporu provadéni mezi-
nirodnich pracovnich norem (Umluva &. 144).

S Umluvou vyslovil souhlas Parlament Ceské republiky a prezident republiky Umluvu ratifikoval.

Ratifikace Umluvy Ceskou republikou byla zapsina generdlnim feditelem Mezinirodniho tfadu price dne
9. f{jna 2000.

Umluva vstoupila v platnost na zdkladé svého &linku 8 odst. 2 dne 16. kvétna 1978. Pro Ceskou republiku
vstoupila v platnost podle odstavce 3 téhoz ¢linku dne 9. f{jna 2001.

Anglické znéni Umluvy a jeji pieklad do &eského jazyka se vyhlasuji soucasné.
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Convention No. 144

CONVENTION
CONCERNING TRIPARTITE CONSULTATIONS TO PROMOTE
THE IMPLEMENTATION OF INTERNATIONAL LABOUR STANDARDS

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Sixty-first Session on 2 June 1976, and

. Recalling the terms of existing intemational labour Conventions and Recommendations--
in particular the Freedom of Association and Protection of the Right to Organise
Convention, 1948, the Right to Organise and Collective Bargaining Convention, 1949,
and the Consultation (Industrial and National Levels) Recommendation, 1960--which
affirm the right of employers and workers to establish free and independent
organisations and call for measures to promote effective consultation at the national
level between public authorities and employers' and workers' organisations, as well as
the provisions of numerous international labour Conventions and Recommendations:
which provide for the consultation of employers' and workers' organisations on measures
to give effect thereto, and

Having considered the fourth item on the agenda of the session which is entitied
"Establishment of tripartite machinery to promote the implementation of intemational
" labour standards", and having decided upon the adoption of certain proposals
" concerning tripartite consultation to promote the implementation -of international labour
standards, and

Having determined that these proposals shall take the form of an mtematlonal
Convention,

adopts the twenty-first day of June of the year one thousand nine hundred and seventy-six, the
following Convention, which may be cited as the Tripartite Consultation (Intematlonal Labour
Standards) Convention, 1976:

. Article 1
In this Convention the term representative organisations means the most representative
organisations of employers and workers enjoying the right of freedom of association.

Article 2

1. Each Member of the International Labour Organisation which ratifies this Convention
undertakes to operate procedures which ensure effective consultations, with respect to the
matters concerning the activities of the International Labour Organisation set out in Article 5,
paragraph 1, below, between representatives of the govemment, of employers and of
workers.

2. The nature and form of the procedures provided for in paragraph 1 of this Article shall be
determined in each country in accordance with national practice, after consultation with the
representative organisations, where such organisations exist and such procedures have not
yet been established.
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Umluva ¢&. 144 PREKLAD

UMLUVA
O TROJSTRANNYCH PORADACH NA PODPORU
PROVADENI MEZINARODNICH PRACOVNICH NOREM

Generdlni konference Mezindrodn{ organizace préce,

kterd byla svoldna spravni radou Mezindrodntho dfadu price do Zenevy a tam se sesla dne 2. ¢ervna 1976 na
svém Sedesatém prvém zaseddni,

pfipominajic existujici mezindrodn{ imluvy a doporuceni o prdci — zejména Umluvu o svobodé odbori
a ochrané priva odborové se sdruzovat, 1948, Umluvu o prvu organizovat se a kolektivné vyjedndvat, 1949,
a Doporuceni o poradich na podmkove a vnitrostdtni drovni, 1960 — které potvrzuj{ prdvo zZaméstnavateld
a pracovnikll ustavovat svobodné a nezdvislé orgamzace a pozadu i, aby byla uc¢inéna opatfeni pro podporu
déinnych porad na ndrodnf drovni mezi vefejnymi orgdny a organizacemi zaméstnavatelli a pracovniki, jakoZ
1 ustanoveni{ Cetnych mezindrodnich pracovnich umluv a doporudeni, které pfedpoklddaji porady mezi organi-
zacemi zaméstnavatelll a pracovniki o opatfenich k jejich provedent,

zvéazivsi Cuvrty bod jednaciho pofadu, ktery se nazyvd: ,Ustaven{ trojstranného mechanismu pro podporu
provadén{ mezmarodmch pracovnich norem®, a rozhodnuvsi pfijmout nékteré ndvrhy tykajici se trojstrannych
porad pro podporu provddéni mezindrodnich pracovnich norem,

stanovivsi, zZe tyto ndvrhy budou mit formu mezindrodni dmluvy,

prijimd dne 21. Gervna 1976 tuto dmluvu, kterd bude oznadovina jako Umluva o trojstrannych poradich
o mezindrodnich pracovnich normdch, 1976:

Clinek 1

V této umluvé vyraz ,reprezentativni organizace“ znamena nejreprezentativnéj$i organizace zaméstnavatelt
a pracovnikt, které pozivaji priva svobody sdruzovéni.

Clinek 2

1. Kazdy clensky stit Mezindrodni organizace price, ktery ratifikuje tuto imluvu, se zavazuje zavést
postupy, kterymi bude zaruceno tcinné projedndvini otdzek tykajicich se Cinnosti Mezindrodni organizace
price, jez jsou uvedeny nize v &ldnku 5 odst. 1, mezi zdstupci vlddy, zaméstnavatel a pracovnika.

2. Povaha a forma postupli stanovenych v odstavci 1 tohoto ¢linku bude stanovena v kazdé zemi podle
vnitrostdtni praxe po projedndni s reprezentativnimi organizacemi, pokud existuji a nejsou-li takové postupy
jesté zavedeny.
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Article 3
1. The representatives of employers and workers for the purposes of the procedures provided
‘ for in this Convention shall be freely chosen by their representative organisations, where
such organisations exist.
2. Employers and workers shall be represented on an equal footrng on any bodies through
which consultations are undertaken.

Article 4
1. The competent authority shall assume responsibility for the administrative support of the
procedures provided for in this Convention.
2. Appropriate arrangements shall be made between the competent authority and the
representative organisations, where such organisations exist, for the financing of any -
necessary training of participants in these procedures.

Article 5
1. The purpose of the procedures provided for in this Convention shall be consultations on--

a) government  replies to questionnaires concerning |tems on the agenda of the
International Labour Conference and govemment comments on proposed texts to be
discussed by the Conference;

b) the proposals to be made to the competent authority or authorities in connectron with the
submission of Conventions and Recommendations pursuant to artrcle 19 of the
Constitution of the Intemational Labour Organisation;

c) the re-examination at .appropriate intervals of unratified Conventions and of
Recommendations to which effect has not yet been given, to consider what measures
might be taken to promote their implementation and ratification as appropriate;

d) questions arising out of reports to be made to the International Labour Office under
article 22 of the Constitution of the Intemational Labour Orgamsatron

e) proposals for the denunciation of ratified Conventions. ’

2. In order to ensure adequate consideration of the matters referred to in paragraph 1 of this

Article, consultation shall be undertaken at appropriate intervals fixed by agreement, but at

leastonce a year. -

' Article 6

When this is considered appropriate after consultation with the representa’uve organisations,
where such organisations exist, the competent ‘authority shall issue an annual report on the
working of the procedures provided for in this Convention.

Article 7
The formal ratrflcatlons of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 8
1. This Convention shall be binding only upon those Members of the International Labour
~ Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months. after the date on which the ratifications of two
Members have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the
date on which its ratifications has been registered.

Article 9
1. A Member which has ratified this Convention may denounce it after the expiration of ten
years from the date on which the Convention first comes into force, by an Act communicated
to the Director-General of the Intemational Labour Office for registration. Such denunciation
should not take effect until one year after the date on which it is registered.
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Clinek 3
1. Pro ucely postupd predpokladanych touto imluvou budou zdstupci zamestnavatelu a pracovnikd svo-

bodné vybrini svymi reprezentativnimi organizacemi, pokud takové organizace existuji.

2. Zaméstnavatelé a pracovnici budou na stejném zdkladé zastoupeni ve viech orgdnech, jejichZ prostied-
nictvim se projedndvéni uskutediiuji.

Clinek 4
1. Pfislusny orgdn zodpovidd za to, Ze bude poskytnuta administrativni podpora provddén{ postupt pted-
poklddanych touto umluvou.

2. Mezi pfisluSnym orginem a reprezentativnimi organizacemi, pokud takové organizace existuji, budou
ptijata vhodnd opatfeni pro financovini potfebného $koleni osob, které se dcastni takovych postupt.

Clinek 5

1. Uéelem postupti predpoklddanych touto imluvou je projedndni:

a) odpovédi vlid na dotazniky tykajici se bodi jednacitho pofadu Mezindrodni konference price a pfipominek
vlad k ndvrhiim text, které md projedndvat konference;

b) ndvrhd, které maji byt ucinény ptislusnému orginu nebo orgdntim v souvislosti s pfedloZzenim tmluv a do-
poruleni podle &ldnku 19 dstavy Mezindrodni organizace price;

¢) neratifikovanych umluv a doporudent, jeZ jesté nebyly provedeny, ve vhodnych intervalech, aby byla zvi-
Zena opatfeni, jeZ by mohla byt u¢inéna na podporu jejich provadéni, popf. jejich ratifikace;

d) otdzek, které mohou vyplynout ze zprdv, jeZ maji byt predlozeny Mezinirodnimu dfadu price podle
ldnku 22 tstavy Mezindrodni{ organizace price;

e) ndvrht na vypovéd ratifikovanych imluv.

2. Ve vhodnych intervalech stanovenych na zikladé spole¢né dohody, nejméné vsak jednou ro¢né, se budou
konat konzultace, aby bylo zajisténo pfiméfené posouzeni otizek uvedenych v odstavei 1 tohoto ¢ldnku.

Clének 6

Bude li to povazovino za vhodné po projedndni s reprezentativnimi organizacemi, pokud takové organizace
existuji, pfislusny orgdn podd roéni zprdvu o tom, jak funguji postupy stanovené touto imluvou.

Clinek 7
Formdlnf ratifikace této imluvy budou ozndmeny generdlnimu fediteli Mezindrodniho ufadu price a jim
zapsany.
Clinek 8
1. Tato umluva zavazuje jen ty ¢lenské stity Mezindrodn{ organizace price, jejichz ratifikace byla zapsina
generdlnim feditelem.
2. Umluva vstoupi v platnost dvandct mésicti poté, kdy generdlni feditel zapie ratifikace dvou ¢lenskych
statd.
3. Pro kazdy dal3i ¢lensky stdt tato tmluva vstoupi v platnost dvandct mésicti po dni, kdy byla jeho
ratifikace zapsdna.

Clinek 9

1. Kazdy ¢lensky stét, ktery ratifikoval tuto imluvu, ji mZe vypovédét po uplynuti deseti let ode dne, kdy
tato dmluva poprvé vstoupila v platnost, pisemnym sdélenim generdlnimu fediteli Mezindrodniho tfadu price,
ktery je zapiSe. Tato vypovéd nabude déinnosti jeden rok po dni, kdy byla zapsdna.
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2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another period
of ten years and, thereafter, may denounce this Convention at the expiration of each period
of ten years under the terms-provided for in this Article.

Article 10
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the
Organisation to the date upon which the Convention will come into force.

Article 11
The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of
the United Nations full particulars of all ratifications and acts of denunciation registered by him in
accordance with the provisions of the preceding Articles.

Article 12
At such times as may consider necessary the Goveming Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall
examine the desirability of placing on the agenda of the Conference the question of its revision
in whole or in part.

Article 13
1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso jure invoive the
immediate denunciation of this Convention, notwithstanding the provisions of Article 9
above, if and when the new revising Convention shall have come into force;

b) as from the date when the new revising Convention comes into force this Convention
shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 14
The English and French versions of the text of this Convention are equally authoritative.
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2. Kazdy ¢lensky stit, jenZ ratifikoval tuto dmluvu a ktery ve lhaté jednoho roku po uplynuti desetiletého
obdobi uvedeného v predchozim odstavci nevyuzije prava vypovédi stanoveného timto ¢linkem, ji bude vdzdn
na dalsi obdobi deset1 let a poté bude moci vypovédét tuto dmluvu po uplynuti kazdého desetiletého obdobi za
podminek stanovenych v tomto ¢linku.

Clének 10

1. Generidln{ feditel Mezindrodniho dfadu price ozndmi vSem ¢&lenskym stdtim Mezindrodni organizace
prace zépis vSech ratifikaci a vypovédi, které mu &lenové Organizace sdéli.

2. Kdyz bude &lenskym stitim Organizace oznamovat zdpis druhé ratifikace, jez mu byla ozndmena,
generdlni feditel upozorni ¢lenské stity Organizace na datum, kdy tato timluva vstoupi v platnost.

Clanek 11

V souladu s ¢ldinkem 102 Charty Spojenych ndrodd sdéli generdlni feditel Mezindrodniho tfadu price
generdlnimu tajemnikovi Spojenych narodi k registraci tplné tdaje o vSech ratifikacich a aktech vypovédi, které
zaregistroval v souladu s ustanovenimi pfedchozich ¢ldnka.

Clinek 12

Kdykoli to bude sprivni rada Mezindrodniho tfadu price povaZzovat za nutné, predlozi generdlni konferenci
zpravu o provadéni této umluvy a posoudi, je-li Zddouci zafadit na potfad konference otdzku jeji iplné nebo
castecné revize.

Clének 13
1. Pfijme-li generdlni konference novou tmluvu revidujici dplné nebo ¢dste¢né tuto imluvu a nestanovi-li
novd umluva jinak:

a) ratifikace nové revidujici imluvy ¢&lenskym stitem bude ipso iure znamenat okamZitou vypovéd této
timluvy bez ohledu na ustanoveni vyse uvedeného ¢ldnku 9, a to s vyhradou, Ze novd revidujici imluva
vstoupi v platnost;

b) od data, kdy novd revidujici dmluva vstoupi v platnost, tato imluva pfestane byt ¢lenskym stdtim oteviena
k ratifikaci.

2. Tato dmluva vSak zGstane v platnosti co do formy a obsahu pro ty ¢lenské stdty, které ji ratifikovaly, aviak
neratifikovaly revidujici dmluvu.

Clének 14

Anglické a francouzské znéni této dmluvy majf stejnou platnost.
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110
SDELENTI

Ministerstva zahraniénich véci

Ministerstvo zahrani¢nich véci sdéluje, Ze dne 26. cervna 1978 byla v Zenevé na 64. zaseddni Generdlni
konference Mezindrodni organizace price ptijata Umluva o spravé préce: tikoly, oprdvnéni a organizace (Umluva
& 150).
S Umluvou vyslovil souhlas Parlament Ceské republiky a prezident republiky Umluvu ratifikoval.

Ratifikace Umluvy Ceskou republikou byla zapsina generdlnim feditelem Mezinirodniho tfadu price dne
9. f{jna 2000.

Umluva vstoupila v platnost na zdkladé svého &lanku 12 odst. 2 dne 11. ¥ijna 1980. Pro Ceskou republiku
vstoupila v platnost podle odstavce 3 téhoz ¢linku dne 9. f{jna 2001.

Anglické znéni Umluvy a jeji pieklad do &eského jazyka se vyhlasuji soucasné.
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Convention No. 150

CONVENTION
CONCERNING LABOUR ADMINISTRATION:
ROLE, FUNCTIONS AND ORGANISATION

The General Conference of the Intemational. Labour Organisaition

Havnng been convened at Geneva by the Govemlng Body of the international Labour
Office, and having met.in its Slxty-fourth Session on 7 June 1978 and

Recalling the terms of existing international Iabour Conventions and Recommendations,
.including. in particular the Labour Inspection Convention, 1947, the Labour Inspection

~(Agriculture) Convention, 1969, and the Employment Servnce Conventlon 1948, which
call for the exercise of partlcular labour administration actlvmes and

ConSIdenng it desnrable to adopt instruments establlshmg gwdehnes regarding the over-
~ all system of Iabour admlmstratlon and

Recalling the .t_erms of the Employment. Policy Convention, 1964, and of the Human
" Resources Development Convention, 1975; recalling also the goal of the creation of full
. and adequately remunerated empioyment and affirming the need for programmes of
labour administration to work towards:this goal and to give effect to the objectives of the
said Conventions, and :

Recognising the necessity of fully. respecting the autonomy of employers' and workers'
organisations, recalling in" this connection the terms of existing international labour
. Converitions and Recommendations guaranteeing rights of association; organisation and
collective bargaining—and particularly the Freedom of Association and -Protection: of the
Right to ‘Organise Convention, 1948, and' the Right to Organise and Collective
Bargaining Convention, 1949-which forbid any interference by public authorities which
‘would restrict these rights or impede the lawful exercise thereof, and considering that
employers and workers' organisations have essential roles in attaining the objectives of
~ economic, social and cultural progress, and

Having decided upon the “adoption of certain proposals with regard to labour
" administration: role, functlons and organisation, which is the fourth item on the agenda of
the session,-and

Having determined that these proposals shall take the form of an lntematlonal"
Conventlon .

adopts the twenty—smth day df June ‘of the yeér one thousand nine hundred and sevehty-eight, '
the following Convention, which may be cited as the Labour Administration Convention, 1978:
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Umluva & 150 PREKLAD
UMLUVA
O SPRAVE PRACE: UKOLY, OPRAVNENI A ORGANIZACE

Generilni konference Mezindrodni organizace préce,

kterd byla svoldna sprdvni radou Mezindrodniho dfadu price do Zenevy a tam se se$la dne 7. Cervna 1978 na
svém $edesatém Ctvrtém zasedani,

pfipominajic ustanoveni existuj jicich mezindrodnich pracovnich imluv a doporuleni — zejména Umluvy
o inspekci price, 1947, Umluvy o 1nspekc1 price (zemedelstv1) 1969, a Umluvy o zprostiedkovatelndch price,
1948 — které vyzaduji provadem zvlastnich dkola sprdvy préce, a

domnivajic se, Ze je Zddouci pfijmout instrumenty stanovici pravidla pro cely systém sprivy price, a

piipominajic ustanoven{ Umluvy o politice zaméstnanosti, 1964, a Umluvy o rozvoji lidskych zdrojt, 1975;
pfipominajic rovnéz, Ze cilem je plnd zaméstnanost s pfiméfenou pracovni odménou, a jsouc piesvédcena, Ze je
nutné pfijmout program spravy price zaméfeny na tento cil a uskuteétiujici cile zmmenych umluy,

uzndvajic, Ze je treba plné dbdt autonomie organizaci zaméstnavatelii a pracovnikd; pfipominajic v této
suvislosti ustanoveni existujicich mezindrodnich pracovnich dmluv a doporucenti, které zarucuji ji préva sdruzovat
se, organizovat se a kolektivné vyjedndvat — a zvlasté Umluvu o svobodé sdruzovéni a ochrané préva organizovat
se, 1948, a Umluvu o privu organizovat se a kolektivné vyjedndvat, 1949 — a zakazuji veskeré zasahovini
Vere]nych organt, jimZ by tato priva byla omezena nebo bylo brinéno jejich zdkonnému vykonu; a domnivajic
se ddle, Ze organizace zaméstnavatel a pracovniku hraji vyznamnou roli pfi dosahovéni cilt hospodéiského,
socidlniho a kulturniho pokroku,

rozhodnuvsi se pfijmout nékteré ndvrhy tykajici se spravy v oblasti price: ukolli, oprdvnéni a organizace, jez
jsou &tvrtym bodem jednaciho pofadu zaseddni,

stanovivsi, Ze tyto navrhy budou mit formu mezindrodni umluvy,

prijimd dne 26. Gervna 1978 tuto dmluvu, kterd bude oznatovina jako Umluva o spravé price, 1978:
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Article 1

For the purpose of this Convention — :

a) the term /abour administration means public administration actrvmes in the field of national
labour policy;

b). the term system of labour administration covers all public administration bodies responsible
for and/or engaged in labour administration — whether they are ministerial departments or
public agencies, inciuding parastatal and regional or local agencies or any other form of
decentralised administration — and any institutional framework for the co-ordination of the
activities of such bodies and for consultation with and parﬂcrpatlon by employers and
workers and their organisations. '

‘ Artrcie 2
A Member which ratifies this Convention may, in accordance with natlonal laws or regulations,
or national practice, delegate or entrust certain activities of labour administration to non-
governmental organisations, particularly employers’ and workers' organisations or — where
appropnate — to employers' and workers' representatives :

Article 3
A Member WhICh ratifies this Convention may regard particular activities in the field of its
national labour policy as being matters which, in accordance with national laws or regulations
or national practice, are regulated by havrng recourse to direct negotratlons between employers
and workers' organisations. -

Article 4 _
Each Member which. ratifies this Convention shall, in a manner appropriate to national
conditions, ensure the organisation and effective operation in its territory of a system of labour
administration, the functions and responsibilities of which are properly co-ordinated.

Article 5 ‘

1. Each Member whlch ratifies this Convention shall make arrangements appropnate to
national conditions to secure, within the system of labour administration, consultation, co-
operation and negotiation between the public authorities and the most representative
organisations of employers and workers, or.— where appropriate — employers' and workers
Tepresentatives.

2. To the extent compatible with national laws and regulations, and national practice, such
arrangements shall be made at the national, regional and local levels as well as at the level
of the different sectors of economic activity.

Article 6
1. The competent bodies within the system of labour adminrstration shall, as appropnate be
responsible for or contribute to the preparation, administration, co-ordination, checking and
review of national labour policy, and be the instrument within the ambit of public
administration for the preparation and |mplementat|on of laws and regulations glvmg effect
thereto.
2. In particular, these bodies, taklng into account international labour standards, shail —

a) participate in the preparation, administration, co-ordination, checking -and review of
national employment policy, in accordance with national laws and regulations, and
national practice;

b) study and keep -under review the situation of employed, unempioyed and
underemployed persons, taking into account national laws and regulations and national
practice concerning conditions of work and working life and terms of employment, draw
attention to defects and abuses in such conditions and terms and submit proposals on
means to overcome them;

c) make their services available to employers and workers, and their respective
organisations, as may be appropriate under national laws or regulations, or national
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Clédnek 1
Pro dlely této dmluvy:

a) vyraz ,sprdva prace“ znamend ¢innost vefejné sprdvy v oblasti vnitrostdtni politiky price;

b) vyraz ,systém sprivy prace zahrnu]e Vsechny orgdny vefejné spravy odpovedne za sprdvu price nebo
povéfené jejim vykonem - at uZ jde o spravu vykonavanou munisterstvy nebo vefejnymi institucemi, véetné
polostdtnich, regiondlnich nebo mlstmch orgdnt nebo kterékoli jiné formy decentralizované sprivy — jakoz
1 kazdy okruh instituci, jeZ maji koordinovat &innost téchto orgénﬁ a zajistovat projedndni a dcast za-
méstnavateld, pracovnikd a jejich organizaci.

Clinek 2

Kazdy c¢lensky stdt, ktery ratifikuje tuto imluvu, mize pfevést nebo svéfit na zdkladé vnitrostdtniho zd-
konoddrstvi nebo praxe uréité ¢innosti ve spravé price nevlddnim organizacim, zejména organizacim zaméstna-
vateld a pracovniku, nebo tam, kde je to vhodné, zdstupcim zaméstnavatelt a pracovniku.

Clének 3

Kazdy ¢lensky stdt, ktery ratifikuje tuto imluvu, mize poklddat urcité Cinnosti tykajici se vnitrostdtn{
politiky price za zdleZitosti, které jsou na zdkladé vnitrostdtntho zikonoddrstvi nebo praxe upraveny pfimym
vyjedndvidnim mezi organizacemi zaméstnavateld a pracovniki.

Clének 4

Kazdy c¢lensky stdt, ktery ratifikuje tuto imluvu, zajisti na svém dzemi zpisobem odpovidajicim vnitro-
stitnim podminkdm ustaveni a ucinny chod systému sprdvy price, jejiz dkoly a odpovédnost budou nilezité
koordinovény.

Clének 5

1. Kazdy clensky stét, ktery ratifikuje tuto dmluvu, uéini opatfent 0dpov1da]1c1 vnitrostdtnim podminkam,
aby v ramci systému spravy prace zaj 1st11 porady, spoluprac1 a jedndni mezi vefejnymi orginy a nejreprezenta-
tivnéj$imi organizacemi zamestnavatelu a pracovnikll nebo popr1pade zéstupci zaméstnavateld a pracovmku.

2. Vrozsahu sluditelném s vnitrostdtnim zdkonoddrstvim a prax{ budou takovd opatfeni uéinéna na nirodni,
regiondlni a mistni drovni, jakoZ i1 v raznych odvétvich hospoddiské Cinnosti.

Clinek 6

1. Pfislu$né orgdny systému spravy price budou podle povahy piipadu zodpovidat nebo spolupracovat na
pfipravé, provadéni, koordinaci, kontrole a vyhodnocovani vnitrostitni politiky price a v rimci vefejné spravy
budou ndstrojem k pfipravé a provadem zdkonoddrstvi, které ji uskutecniyje.

2. Tyto orgdny budou s pfihlédnutim k pfislusnym mezinirodnim pracovnim normdm zejména:
a) podilet se na pfipravé, provddéni, koordinaci, kontrole a vyhodnocovani vnitrostdtni politiky zaméstnanosti
podle vnitrostdtniho zdkonoddrstvi a vnitrostdtni praxe;

b) trvale sledovat situaci zaméstnanych, nezaméstnanych a édste¢né zaméstnanych osob s pfihlédnutim k vni-
trostdtnimu zdkonoddrstvi a vnitrostdtn{ praxi, které se tykaji pracovnich podminek a podminek v zamést-
néni a pracovniho Zivota, vénovat pozornost nedostatkim a zneuZivdni zjisténym v této oblasti a navrhovat
opatfeni k jejich ndpravé;

c) poskytovat své sluzby zaméstnavatelim a pracovmkum jakoz 1 jejich pfislusnym organizacim, pokud je to
sluditelné s vnitrostdtnim zdkonoddrstvim a praxi, aby tak podporovaly na ndrodni, regiondln{ a mistn{
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practice, with a view to the promotion — at national, regional and local levels as well as at
the level of the different sectors of economic activity — of effective consultation and
co-operation between public authorities and bodies and employers' and workers'
organisations, as well as between such organisations;

d) make technical advice available to employers and workers and their respective
organisations on their request.

Article 7
When national conditions so require, with a view to meeting the needs of the largest possible
number of workers, and in so far as such activities are not already covered, each Member which
ratifies this Convention shall promote the extension, by gradual stages if necessary, of the
functions of the system of labour administration to include activities, to be carried out in co-
operation with other competent bodies, relating to the conditions of work and working life of
appropriate categories of workers who are not, in law, employed persons, such as —
a) tenants who do not engage outside help, sharecroppers and similar categories of
agricultural workers;
b) self-employed workers who do not engage outside help, occupied in the informal sector as
understood in national practice;
c) members of co-operatives and worker-managed undertakings;
d) persons working under systems established by communal customs or traditions.

Article 8
To the extent compatible with national laws and regulations and national practice, the
competent bodies within the system of labour administration shall contribute to the preparation
of national policy concerning international labour affairs, participate in the representation of the
State with respect to such affairs and contribute to the preparation of measures to be taken at
the national level with respect thereto.

Article 9

With a view to the proper co-ordination of the functions and responsibilities of the system of
labour administration, in a manner determined by national laws or regulations, or national
practice, a ministry of labour or another comparable body shall have the means to ascertain
whether any parastatal agencies which may be responsible for particular labour administration
activities, and any regional or local agencies to which particular labour administration activities
may have been delegated, are operating in accordance with national laws and regulations and
are adhering to the objectives assigned to them.

Article 10
1. The staff of the labour administration system shall be composed of persons who are suitably
qualified for the activities to which they are assigned, who have access to training necessary
for such activities and who are independent of improper external influences.
2. Such staff shall have the status, the material means and the financial resources necessary
for the effective performance of their duties. : ’

Article 11
The formal ratifications of this Convention shall be communicated to the Director-General of the
International Labour Office for registration.

Article 12
1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.
2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.
3. Thereafter, this Convention shall come into force for any Member twelve months after the
date on which its ratifications has been registered.
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drovni, jakoZ 1 v riiznych odvétvich hospoddfské ¢innosti t¢inné projedndvdn{ a spoluprici mezi vefejnymi
orgdny a organizacemi zaméstnavateldl a pracovnikd, jakoZ i mezi témito organizacemi;

d) zodpovidat odborné dotazy zaméstnavatelt a pracovnikd, jakoz i jejich organizaci.

Clének 7

Pokud to vyzaduji vnitrostitni podminky k uspokojeni potieb co nejvétstho poétu pracovniki a pokud
takovd Cinnost nenf jesté zabezpeéena, kazdy élensk}? stét, kter}? ratifikuje tuto dmluvu, bude prosazovat roz-
§ifovdni, a to poptipadé postupné, tkold systému sprivy price tak, aby do ného byly zahrnuty &innosti, které
budou Vykonavany ve spoluprdci s jinymi prlslusnyml orgdny a jez se tykaji pracovnich podminek a pracovmho
Zivota pracovniki, kteft podle zédkona nejsou zaméstnanci, jako napiiklad:

a) ndjemci pudy, ktef{ pracuji bez cizich pracovnich sil, podﬂmcl na sklizni a obdobné kategorie zemédélskych
pracovniki;

b) samostatni pracovnici, ktefi nezaméstndvaji cizi pracovni sily a jsou zamé&stndni v neformalnim sektoru tak,
jak jej pojimd vnitrostdtni praxe;

¢) druZstevnici a pracovnici v podnicich, které sami ¥idf;

d) osoby pracujici podle systému zalozeného na mistnich zvycich nebo tradicich.

~

Clanek 8

Pokud to dovolu]e vnitrostdtni zdkonoddrstvi a praxe, pfislu§né orgdny v soustavé sprdvy prace se budou
zi¢asthovat na piifpravé vnitrostdtni politiky tykajici se mezindrodnich pracovnich vztahti, zicastiiovat se na
zastupovani stitu v takovych zdleZitostech a prispivat k ptipravé opatfenti, jeZ je tfeba za tim udlelem uéinit na
vnitrostatni urovni.

~

Clanek 9

Aby byla zajiSténa patficnd koordinace dkolt a odpovednostl v soustavé sprdvy price zpusobem 0dpov1—
dajicim vnitrostditnimu zdkonoddrstvi nebo vnitrostdtni praxi, ministerstvo price nebo j jiny obdobny orgdn musi
mit prostfedky k tomu, aby mohl provéfit, Ze polostdtni organizace, povéfené uréitymi ¢innostmi tykajicimi se
spravy prace, a regiondlni nebo mistni orgdny, na néz byly pfeneseny takové ¢innosti, jednaji ve shodé s vnitro-
stdtnim zdkonoddrstvim a plnf tkoly, které jim byly stanoveny.

Clének 10

1. Zaméstnanci v systému spravy prace maji byt osobami nélezité kvalifikovanymi k vykonu ¢innosti, jimiz
jsou povéfeni, a mit pfistup ke vzdélini potfebnému pro vykon takovych &innosti, jakoZ 1 byt nezdvislymi na
nevhodnych vnéjsich vlivech.

2. Tito zaméstnanci budou mit postaveni, hmotné prostfedky a finan¢ni zdroje potfebné k ic¢innému vy-
konu svych funkei.

Clének 11
Formdln{ ratifikace této imluvy budou oznimeny generdlnimu fediteli Mezinirodniho dfadu price a jim
zapsany.
Clének 12

1. Tato dmluva zavazuje jen ty ¢lenské stdity Mezindrodni organizace préce, jejichZ ratifikace byla zapsdna
generdlnim feditelem.

2. Umluva vstoupi v platnost dvandct mésict poté, kdy generdlni feditel zapiSe ratifikace dvou &lenskych
statd.

3. Pro kazdy dalsi ¢lensky stdt tato dmluva vstoupi v platnost dvandct mésici po dni, kdy byla jeho
ratifikace zapsdna.
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Article 13

1. A Member which has ratified this Convention may denounce it after the expiration of ten
years from the date on which the Convention first comes into force, by an Act communicated
to the Director-General of the Intemational Labaur Office for registration. Such denunciation
should not take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another period
of ten years and, thereafter, may denounce this Convention at the expiration of each period
of ten years under the terms provided for in this Article.

Article 14
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.
2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him, the Director-General shall draw the attention of the Members of the
Organisation to the date upon which the Convention will come into force.

: Article 15
The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United Nations for registration in accordance with Article 102 of the Charter of
the United Nations full particulars of all ratifications and acts of denunciation registered by him in
accordance with the provisions of the preceding Articles. A

Article 16
At such times as may consider necessary the Goveming Body of the International Labour Office
shall present to the General Conference a report on the working of this Convention and shall
~ examine the desirability of placing on the agenda of the Conference the question of its revision
in whole or in part.

Article 17
1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 13
above, if and when the new revising Convention shall have come into force;

b) as from the date when the new revising Convention comes into force this Convention
shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 18
The English and French-versions of the text of this Convention are equally authoritative.
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Clének 13

1. Kazdy ¢lensky stét, ktery ratifikoval tuto imluvu, ji mZe vypovédét po uplynuti deseti let ode dne, kdy
tato dmluva poprvé vstoupila v platnost, pisemnym sdélenim generalnimu fediteli Mezindrodniho ufadu price,
ktery je zapiSe. Tato vypovéd nabude d¢innosti jeden rok po dni, kdy byla zapsina.

2. Kazdy ¢lensky stdt, jenZ ratifikoval tuto dmluvu a ktery ve lhaté jednoho roku po uplynuti desetiletého
obdobi uvedeného v predchozim odstavci nevyuzije priva vypovédi stanoveného timto ¢ldnkem, ji bude vdzin
na dalsi obdobi deset1 let a poté bude moci vypovédét tuto imluvu po uplynuti kazdého desetiletého obdobi za
podminek stanovenych v tomto ¢ldnku.

Clinek 14

1. Generidln{ feditel Mezindrodniho dfadu price ozndmi vSem ¢&lenskym stdtim Mezindrodni organizace
price zdpis vSech ratifikaci a vypovédi, které mu ¢lenové Organizace sdéli.

2. Kdyz bude ¢lenskym stitim Organizace oznamovat zdpis druhé ratifikace, jez mu byla oznimena,
generdlni feditel upozorni ¢lenské stity Organizace na datum, kdy tato timluva vstoupi v platnost.

Clének 15

V souladu s ¢linkem 102 Charty Spojenych ndrodt sdéli generdlni feditel Mezindrodntho tfadu price
generdlnimu tajemnikovi Spojenych narodi k registraci tuplné tdaje o vSech ratifikacich a aktech vypovédi, které
zaregistroval v souladu s ustanovenimi predchozich ¢linkda.

Clének 16
Kdykoli to bude spravni rada Mezindrodniho tfadu price povazovat za nutné, predlozi generdlni konferenci
zprivu o provadéni této umluvy a posoudi, je-li Zddouci zafadit na potad konference otdzku jeji iplné nebo
CdsteCné revize.

Clinek 17
1. Pfijme-li generdlni konference novou dmluvu revidujici dplné nebo &dsteéné tuto imluvu a nestanovi-li
novd umluva jinak:

a) ratlflkace nové revidujici imluvy ¢lenskym stitem bude ipso iure znamenat okamZitou vypovéd této
umluvy bez ohledu na ustanoveni vyse uvedeného ¢lanku 13, a to s vyhradou, Ze novd revidujici imluva
vstoupi v platnost;

b) od data, kdy novd revidujici dmluva vstoupi v platnost, tato imluva pfestane byt ¢lenskym stdtim oteviena
k ratifikaci.

2. Tato umluva vSak zGstane v platnosti co do formy a obsahu pro ty ¢lenské stdty, které ji ratifikovaly, aviak
neratifikovaly revidujici dmluvu.

Clének 18

Anglické a francouzské znéni této dmluvy maji stejnou platnost.
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111
SDELENTI

Ministerstva zahraniénich véci

Ministerstvo zahraniénich véci sdéluje, Ze dne 22. ervna 1995 byla v Zenevé na 82. zaseddni Generln{
konference Mezindrodni organizace price prijata Umluva tykajici se bezpecnosti zdravi pfi prici v dolech
(Umluva ¢&. 176).

S Umluvou vyslovil souhlas Parlament Ceské republiky a prezident republiky Umluvu ratifikoval.

Ratifikace Umluvy Ceskou republikou byla zapsina generdlnim feditelem Mezinirodniho tfadu price dne
9. fjna 2000.

Umluva vstoupila v platnost na zdkladé svého &lanku 18 odst. 2 dne 5. cervna 1998. Pro Ceskou republiku

vstoupila v platnost podle odstavce 3 téhoz ¢linku dne 9. f{jna 2001.

Anglické znéni Umluvy a jeji pieklad do &eského jazyka se vyhlasuji soucasné.
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nvention No. 176

CONVENTION
CONCERNING SAFETY AND HEALTH IN MINES

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its Eighty-Second Session on 6 June 1995, and

Noting the relevant International Labour Conventions and Recommendations and, in
particular, the Abolition of Forced Labour Convention, 1957; the Radiation Protection
Convention and Recommendation, 1960; the Guarding of Machinery Convention and
Recommendation, 1963; the Employment Injury Benefits Convention and
Recommendation, 1964; the Minimum Age (Underground Work) Convention and
Recommendation, 1965; the Medical Examination of Young Persons (Underground
Work) Convention, 1965; the Working Environment (Air Pollution, Noise and Vibration)
Convention and Recommendation, 1977, the Occupational Safety and Health
Convention and Recommendation, 1981; the Occupational Health Services Convention
and Recommendation, 1985; the Asbestos Convention and Recommendation, 1986; the
Safety and Health in Construction Convention and Recommendation, 1988; the
Chemicals Convention and Recommendation, 1990; and the Prevention of Major
Industrial Accidents Convention and Recommendation, 1993, and

Considering that workers have a need for, and a right to, information, training and
genuine consultation on and participation in the preparation and implementation of safety
and health measures concerning the hazards and risks they face in the mining industry,
and ’

Recognizing that it is desirable to prevent any fatalities, injuries or ill health affecting
workers or members of the public, or damage to the environment arising from mining
operations, and

Having regard to the need for cooperation between the International Labour
Organization, the World Health Organization, the International Atomic Energy Agency
and other relevant institutions and noting the relevant instruments, codes of practice,
codes and guidelines issued by these organizations, and

Having decided upon the adoption of certain proposals with regard to safety and health
in mines, whjich is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an intemational
Convention;

adopts this twenty-second day of June of the year one thousand nine hundred and ninety-five

the following Convention, which may be cited as the Safety and Health in Mines Convention,
1995:
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Umluva & 176 PREKLAD

UMLUVA
TYKAJICI SE BEZPECNOSTI ZDRAVI PRI PRACI V DOLECH

Generdlni konference Mezindrodn{ organizace préce,

kterd byla svoldna do Zenevy spravni radou Mezindrodniho dfadu price a tam se sesla na svém osmdesdtém
druhém zasedini dne 6. Eervna 1995, a

berouc na védomi mezindrodn{ pracovni umluvy a doporucenf a zejména Umluvu o zruseni nucené price,
1957; Umluvu a Doporudeni o ochrané proti zifeni, 1960; Umluvu a Doporuceni o kontrole nad strojnim
zafizenim, 1963; Umluvu a Doporuéeni o odikodiiovan pracovmch tirazt, 1964; Umluvu a Doporuéeni o mi-
nim4lnim véku (prace v podzemi), 1965; Umluvu o lékaiskych prohlidkich mladlstvych (prce v podzemi), 1965;
Umluvu a Doporuéeni o  pracovnim prostred1 (znecisténi vzduchu, hluk a vibrace), 1977; Umluvu a Doporuéeni
o bezpetnosti a zdravi pt1 prici, 1981; Umluvu a Doporuéeni o zdvodnich zdravotnich sluzbach 1985; Umluvu
a Doporuéeni o azbestu, 1986; Umluyu a Doporuceni o bezpecnosti a zdravi ve stavebnictvi, 1988; Umluvu
a Doporudeni o chemlkalnch 1990; a Umluvu a Doporuéeni o prevenci zdvaznych prumyslovych nehod 1993, a

berouc v tvahu, Ze pracovnici potfebuji a maji prdvo na informace, vycvik a konsultace a na ddast pfi
pfipravé a zavaddéni bezpecnostnich a zdravotnich opatfeni dotykajicich se nebezpedi a rizik, jimZ jsou vystaveni
v hornictvi, a

uzndvajic, Ze je zadouci predchdzet vSem smrtelnym drazim, poranénim & poskozenim zdravi, které by
mohli utrpét pracovnici nebo obyvatelstvo, jakoZ i $koddm na Zivotnim prostfedi, které by mohly byt diasledkem
banské &innosti, a

berouc v tvahu potfebu spoluprice mezi Mezindrodni organizacf price, Svétovou zdravotnickou organizaci,

Mezindrodni{ agenturou pro atomovou energu a dalsimi prlslusnyml institucemi a berouc na védomf relevantni
ndstroje, kodexy praktickych zdsad a smérnice vydané témito organizacemi a

rozhodnuvsi se pfijmout nékteré ndvrhy tykajici se bezpecnosti a zdravi pfi prici v dolech, coz je ¢tvrty bod
programu zaseddni, a

stanovivsi, ze tyto ndvrhy budou mit formu mezindrodni dmluvy;

piijimd dne 22. &ervna roku 1995 nésledujici Umluvu, kterd bude oznadovina jako Umluva o bezpeénosti
a ochrané zdravi pti praci v dolech, 1995:
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Part I. Definitions

Article 1
1. For the purpose of this Convention, the term mine covers - '
(a) surface or underground sites where the following activities, in pa;rhcular, take place: _
(i) exploration for minerals, excluding oil and gas, that involves the mechanical
disturbance of the ground; ‘
(i) extraction of minerals, excluding oil and gas; : .
(iii) preparation, including crushing, grinding, concentration or washing of the
extracted material;
and :
(b) all machinery, equipment, appliances, plant, buildings and civil engineering structures
used in conjunction with the activities referred to in (a) above.
2. For the purpose of this Convention, the term employer means any physical or legal person
who employs one or more workers in a mine and, as the context requires, the operator, the
principal contractor, contractor or subcontractor. '

Part |l. Scope and means of application

Article 2

1. This Convention applies to all mines.

2. After consultations with the most representative organizations of employers and workers
concerned, the competent authority of a Member which ratifies the Convention:

(a) may exclude certain categories of mines from the application of the Convention, or
certain provisions thereof, if the overall protection afforded at these mines under national
law and practice is not inferior to that which would result from the full application of the
provisions of the Convention;

(b) shall, in the case of exclusion of certain categories of mines pursuant to clause (a)
above, make plans for progressively covering all mines.

3. A Member which ratifies the Convention and avails itself of the possibility afforded in
paragraph 2(a) above shall indicate, in its reports on the application of the Convention
submitted under article 22 of the Constitution of the International Labour Organization, any
particular category of mines thus excluded and the reasons for the exclusion.

Article 3
In the light of national conditions and practice and after consultations with the most
representative organizations of employers and workers concerned, the Member shall formulate,
carry out and periodically review a coherent policy on safety and health in mines, particularly
with regard to the measures to give effect to the provisions of the Convention. ‘

Article 4
1. The measures for ensuring application of the Convention shall be prescribed by national
laws and regulations.
2. Where appropriate, these national laws and regulations shall be supplemented by:
(a) technical standards, guidelines or codes of practice; or
(b) other means of application consistent with national practice,
as identified by the competent authority.

Article 5
1. National laws and regulations pursuant to Article 4, paragraph 1, shall designate the
competent authority that is to monitor and regulate the various aspects of safety and health
in mines.
2. Such national laws and regulations shall provide for:
(a) the supervision of safety and health in mines; :
(b) the inspection of mines by inspectors designated for the purpose by the competent
authority;
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Cast I. Definice
Clinek 1
1. Pro uclely této imluvy pojem ,,dal“ zahrnuje
a) prostory na povrchu a v podzemi, kde problha i zejména ndsledujici ¢innosti:
1) pruzkurn na uzitkové nerosty s vyjimkou nafty a plynu, ktery md za ndsledek mechanické poruseni
terénu;
11) tézba nerostd s vyjimkou nafty a plynu;
iii) uUprava vytéZenych nerostd, zejména drceni, mleti, obohacovani nebo prani; a
b) veskeré stroje, zafizeni, pfistroje, linky, budovy a inZenyrské stavby uZivané v souvislosti s ¢innostmi
uvedenymi vySe pod pismenem a).

2. Pro ﬁéely této iumluvy termin ,zaméstnavatel“ znamend jakoukoliv fyzickou nebo prévnickou osobu,
kterd zaméstndvd jednoho nebo vice pracovnika v dole, jakoz i, kdyz to souvislosti vyzaduji, provozovatele,
hlavniho dodavatele dodavatele nebo subdodavatele.

Cist IL Pasobnost a zptisoby provadéni

Cldnek 2
1. Tato imluva se vztahuje na vSechny doly.
2. Po projedndni s nejreprezentativnéj$imi organlzaceml zaméstnavateld a zaméstnancu, jichZ se to tykd,
piislusny orgdn &lenského stitu, ktery Umluvu raufikuje

a) muze vyloudit uréité kategorie dolti z provddén{ Umluvy nebo urditych jejich ustanoveni, jestliie celkovd
ochrana poskytovand na téchto dolech podle vnitrostatniho zdkonoddrstvi a praxe nenf { hor3{ nez ta, kterd by
vyplynula z plného uplatnéni ustanoveni Umluvy;

b) sestavi, v ptipadé vyloudeni uréitych kategorii dola podle pismene a) vyse, pliny na postupné zahrnuti v§ech
dola.

3. Clensky stdt, ktery ratifikuje Umluvu a vyuZije moZnosti poskytnuté v odstavci 2a) vyse uvede ve svych
zprivach o provadem Umluvy predkladanych podle ¢lanku 22 Ustavy Mezindrodni organizace price kazdou
jednotlivou kategorii dold takto vyloucenych a divody tohoto vyloudend.

Clének 3

Clensky stit ve svétle vnitrostitnich podminek a praxe a po projedndni s nejreprezentativnéj$imi organiza-
cemi dotlenych zaméstnavatell a zaméstnanct zformuluje, uskuteéni a periodicky zreviduje souhrnnou politiku
bezpecnosti a ochrany zdravi pfi prici v dolech, zejména s ohledem na opatfen, kterd uvedou v platnost
ustanoveni Umluvy.

Clinek 4
1. Opatteni k zajisténi providéni Umluvy budou stanovena vnitrostitnimi zdkony a nafizenimi.
2. Kde je to vhodné, budou tyto vnitrostdtni zdkony a predpisy doplnény o:
a) technické normy, smérnice nebo soubory praktickych pokynu; nebo
b) jiné prostfedky provddéni, jez budou v souladu s vnitrostdtni praxi,
které uréi pfislusny orgin.
Clének 5

1. Vnitrostdtni zikony a nafizeni podle ¢linku 4 odst. 1 uré{ kompetentni orgin, ktery bude sledovat
a regulovat rizné aspekty bezpe¢nosti a zdravi pfi prici v dole.

2. Takové vnitrostdtni zdkony a nafizeni stanovi:
a) dohled nad bezpe¢nosti a zdravim v dolech;
b) kontrolu doli inspektory uréenymi pro ten tcel kompetentnim orgdnem;
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(c) the procedures for reporting and investigating fatal and serious accidents, dangerous
occurrences and mine disasters, each as defined by national laws or regulations;

(d) the compilation and publication of statistics on accidents, occupational diseases and
dangerous occurrences, each as defined by national laws or regulations;

(e) the power of the competent authority to suspend or restrict mining activities on safety
and health grounds, until the condition giving rise to the suspension or restriction has
been corrected; and

(f) the establishment of effective procedures to ensure the implementation of the rights of
workers and their representatives to be consulted on matters and to participate in
measures relating to safety and health at the workplace.

3. Such national laws and regulations shall provide that the manufacture, storage, transport
and use of explosives and initiating devices at the mine shall be carried out by or under the
direct supervision of competent and authorized persons.

4. Such national laws and regulations shall specify: ‘

(a) requirements relating to mine rescue, first aid and appropriate medical facilities;

(b) an obligation to provide and maintain adequate self-rescue respiratory devices for
workers in underground coal mines and, where necessary, in other underground mines;

(c) protective measures to secure abandoned mine workings so as to eliminate or minimize
risks to safety and health;

(d) requirements for the safe storage, transportation and disposal of hazardous substances
used in the mining process and waste produced at the mine; and

(e) where appropriate, an obligation to supply sufficient sanitary conveniences and facilities
to wash, change and eat, and to maintain them in hygienic condition.

5. Such national laws and regulations shall provide that the employer in charge of the mine
shall ensure that appropriate plans of workings are prepared before the start of operation
and, in the event of any significant modification, that such plans are brought up to date
periodically and kept available at the mine site.

Part lll. Preventive and protective measures at the mine
A. Responsibilities of employers

Article 6
In taking preventive and protective measures under this Part of the Convention the employer
shall assess the risk and deal with it in the following order of priority:
(a) eliminate the risk;
(b) control the risk at source;
(c) minimize the risk by means that include the design of safe work systems; and
(d) in so far as the risk remains, provide for the use of personal protective equipment,
having regard to what is reasonable, practicable and feasible, and to good practice and the
exercise of due diligence.

Article 7

Employers shall take all necessary measures to eliminate or minimize the risks to safety and

health in mines under their control, and in particular:

(a) ensure that the mine is designed, constructed and provided with electrical, mechanical and
other equipment, including a communication system, to provide conditions for safe operation
and a healthy working environment;

(b) ensure that the mine is commissioned, operated, malntalned and decommissioned in such a
way that workers can perform the work assigned to them without endangering their safety
and health or that of other persons;

(c) take steps to maintain the stability of the ground in areas to which persons have access in
the context of their work;

(d) whenever practicable, provide, from every underground workplace, two exits, each of which
is connected to separate means of egress to the surface;
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c) postupy pro hldsenf a vySetfovidni smrtelnych a viZnych nehod, nebezpednych uddlosti a dalnich katastrof
tak, jak jsou definovdny vnitrostitnimi zdkony ¢&i nafizenimi;

d) sestavovdni a pubhkovarn statistik o drazech, nemocech z povoldni a nebezpednych uddlostech tak, jak jsou
definovdny vnitrostditnimi zdkony ¢i nafizenimi;

e) pravomoc kompetentniho orginu zastavit nebo omezit bdnské aktivity z bezpelnostnich a zdravotnich
divodi do té doby, nez stav ddvajici podnét k zastaveni nebo omezeni bude napraven;

f) zaveden{ uéinnych postupt, které by zajistily realizaci prdv zaméstnancti a jejich zdstupct na to, aby s nimi
byly konzultovdny zdlezitosti a aby se mohli podilet na opatfenich tykajicich se bezpec¢nosti a zdravi na
pracovisti.

3. Takové vnitrostdtni zdkony a nafizenf stanovi, Ze vyroba, skladovini, doprava a pouZiti vybusnin a ini-
ciaénich pfistroji v dole bude provddéna kompetentmml a povéfenymi osobami nebo pod jejich pfimym do-

hledem.
4. Takové vnitrostdtni zdkony a nafizeni budou specifikovat:
a) pozadavky tykajici se baniské zichranné sluzby, prvni pomoci a pfiméfené vybavenosti lékatskou sluzbou;

b) povinnost opatfit a udrzovat adekvatni samozachranné dychaci pfistroje pro zaméstnance hlubinnych uhel-
nych dolg, a kde je to zapotfebi, i pro zaméstnance jinych hlubinnych dolu;

c¢) ochrannd opatfeni k zabezpeceni opusténych dalnich dél tak, aby se vyloucila nebo minimalizovala rizika
pro bezpeénost a zdravi;

d) pozadavky na bezpecné skladovani, dopravu a disponovini s nebezpednymi litkami pouZivanymi pfi ban-
skych pracich a totéZ, pokud jde o odpad na dole vznikly;
e) tam, kde je to tieba, povinnost dodat dostatek sanitirnich potfeb a zatizeni, kde se lidé mohou umyt,
prevléknout a najist.
5. Takové vnitrostdtni zdkony a nafizeni stanovi, Ze zaméstnavatel odpovédny za dul zajisti, aby byly
pfipraveny pldny dél pfed zahdjenim provozu a aby takové pliny v piipadé jakékoliv vyznamné dpravy byly
periodicky aktualizovany a v prostoru dolu dostupné.

Cist IIL Preventivni a ochranni opatfeni na dole

A. Odpovédnost zaméstnavateld

Clinek 6
Pi piijimdn{ preventivnich a ochrannych opatieni podle této ¢dsti Umluvy md zaméstnavatel riziko vy-
hodnotit a zabyvat se jim v ndsledujicim pofddku co do duleZitosti:
a) riziko eliminovat;
b) zvlddnout riziko u zdroje;
¢) minimalizovat riziko prostfedky, které zahrnuj{ ndvrh bezpecnych pracovnich systému; a
d) pokud riziko pfetrvdvd, postarat se o uziti osobniho ochranného vybaveni,

berouc ohled na to, co je rozumné, schuidné a proveditelné, na dobrou praxi a na uplatnéni nélezité péce.

Clinek 7

Zaméstnavatelé pfijmou veskerd potfebnd opatieni, aby eliminovali nebo minimalizovali rizika pro bez-
pecnost a zdravi v dolech, které f{df, zejména pak:
a) zajisti, aby dual byl projektovdn, budovin a vybaven elektrickym, strojnim a dal$im zafizenim vetné ko-
munikaéniho systému tak, aby byly zajistény podminky pro bezpeény provoz a zdravé pracovni prostreds;
b) zajisti, Ze duil bude din do provozu, provozovin, udrzovin a din mimo provoz takovym zpusobem, Ze
délnici budou moci vykondvat jim pfidélenou préci, aniz by ohroZovali svou bezpenost a zdravi nebo
bezpelnost a zdravi jinych osob;

¢) podniknou kroky k udrzenf stability masivu v oblastech, do nichZ maji osoby pfistup v souvislosti se svou
praci;

d) kdykoliv je to proveditelné, z kazdého podzemniho pracovisté zajisti dva vychody, z nichZ kazdy bude
pfipojen na samostatnou vystupovou cestu na povrch;
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(e) ensure the monitoring, assessment and regular inspection of the working environrr_lent to
identify the various hazards to which the workers may be exposed and to assess their level
of exposure; . _ -

(f) ensure adequate ventilation for all underground workings to which access is permitted, .

() in respect of zones susceptible to particular hazards, draw up and implement an operating
plan and procedures to ensure a safe system of work and the protection of workers,

(h) take measures and precautions appropriate to the nature of a mine operation to prevent,
detect and combat the start and spread of fires and explosions; and

(i) ensure that when there is serious danger to the safety and health of workers, operations are .
stopped and workers are evacuated to a safe location.

Article 8 ’
The employer shall prepare an emergency response plan, specific to each mine, for reasonably
foreseeable industrial and natural disasters.

Article 9

Where workers are exposed to physical, chemical or biological hazards the employer shall:

(a) inform the workers, in a comprehensible manner, of the hazards associated with their work,
the health risks involved and relevant preventive and protective measures;

(b) take appropriate measures to eliminate or minimize the risks resulting from exposure to
those hazards; ~

(c) where adequate protection against risk of accident or injury to health including exposure to
adverse conditions, cannot be ensured by other means, provide and maintain at no cost to
the worker suitable protective equipment, clothing as necessary and other facilities defined
by national laws or regulations; and

(d) provide workers who have suffered from an injury or iliness at the workplace with first aid,
appropriate transportation from the workplace and access to appropriate medical facilities.

Article 10

The employer shall ensure that:

(a) adequate training and retraining programmes and comprehensible instructions are provided
for workers at no cost to them on safety and health matters as well as on the work assigned,;

(b) in accordance with national laws and regulations, adequate supervision and control are
provided on each shift to secure the safe operation of the mine;

(c) a system is established so that the names of all persons who are underground can be
accurately known at any time, as well as their probable location;

(d) all accidents and dangerous occurrences, as defined by national laws or regulations, are
investigated and appropriate remedial action is taken; and

(e) a report, as specified by national laws and regulations, is made to the competent authority
on accidents and dangerous occurrences.

Article 11
On the basis of general principles of occupational health and in accordance with national laws
and regulations, the employer shall ensure the provision of regular health surveillance of
workers exposed to occupational health hazards specific to mining.

Article 12
Whenever two or more employers undertake activities at the same mine, the employer in charge
of the mine shall coordinate the implementation of all measures concerning the safety and
health of workers and shall be held primarily responsible for the safety of the operations. This
shall not relieve individual employers from responsibility for the implementation of all measures
concerning the safety and health of their workers.
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f)
g)

h)

zajist{ sledovini, vyhodnocovani{ a pravidelnou kontrolu pracovniho prostfedi za déelem identifikace riz-
nych nebezpedi, jimz mohou byt pracovnici vystaveni, a proto, aby se stanovila jejich expoziéni hladina;
zajisti odpovidajici vétrdni pro vSechna dulni dila, do nichZ je pfistup povolen;

pro pdsma, kde 1ze ocekdvat zvldstni nebezpedi, sestavi a uvedou v praxi provozni pldny a postupy k zajistént
bezpeéného systému price a ochrany pracovnikiy

pfijmou nouzova opatfeni pfiméfend povaze dilniho provozu k pfedchdzeni, odhalovini a potladovini
vzniku a $ifen{ poZari a vybuchiy

zajisti, aby kdyZ jsou bezpecnost a zdravi pracovnikii vdzné ohrozeny, byl provoz zastaven a pracovnici byli
evakuovdni na bezpe¢né misto.

Clének 8

Zaméstnavatel pfipravi havarijni pldn samostatné pro kazdy dul pro pfipady rozumné ptedvidatelnych

prumyslovych a pfirodnich katastrof.

Clének 9

Tam, kde jsou zaméstnanci vystaveni fyzickym, chemickym & biologickym rizikiim, md zaméstnavatel za

povinnost:

a)
b)
c)

d)

b)
c)
d)

e)

informovat zaméstnance srozumitelnym zpisobem o nebezpelich spojenych s jejich praci, pfislusnych
zdravotnich rizicich a relevantnich preventivnich a ochrannych opatfenich;

pfijmout vhodnd opatfeni k vylouceni ¢i minimalizaci rizik vyplyvajicich z vystaveni takovym nebezpeéim;
tam, kde nemtzZe byt adekvatni ochrana proti riziku drazu & poskozeni zdravi zejména vystavenim $kod-

livym podminkdm zajiSténa jinymi prostfedky, opatfit a udrZovat pro pracovnika zdarma vhodné ochranné
vybaveni, potfebné oblecenf a jiné ochranné prostfedky stanovené vnitrostdtnimi zdkony nebo nafizenimi; a

zajistit pro pracovniky, ktef{ utrpéli zranéni & onemocnéni na pracovisti, prvni pomoc, vhodnou pfepravu
z pracovi§té a pristup do pfislusnych zdravotnickych zafizeni.

Clének 10

Zaméstnavatel zajisti, aby

pro pracovniky byly zajistény zdarma Skolici a pfeskolovaci programy a srozumitelné instrukce o otdzkich
bezpecnosti a zdravi, jakoz i o pridélené prici;

v souladu s vnitrostdtnimi zdkony a nafizenimi byl na kazdé sméné provddén dohled a kontrola k zabezpe-
eni bezpeéného provozu dolu;

byl systém vybudovin tak, Ze budou kdykoliv zndima pfesné jména vSech osob, jeZ jsou v podzemi, jakoz
1 misto, kde se pravdépodobné nachizeji;

veskeré nehody (drazy) a nebezpecné udalosti, které j jsou stanoveny vnitrostdtnimi zédkony nebo nafizenimi,
byly vySetfeny a byla pfijata vhodnd ndpravnd opatten;

o nehodich a nebezpeénych udilostech byla pfislusnému orgdnu podédna zpréva, jak to stanovi vnitrostdtn{
zdkony a nafizeni.

Clinek 11

Na zdkladé obecnych zdsad pracovniho Iékafstvi a v souladu s vnitrostitnimi zdkony a nafizenimi zajist{

zaméstnavatel pravidelny zdravotni dohled nad pracovniky vystavenymi profesnim zdravotnim rizikim speci-
fickym pro hornictvi.

Clének 12

Kdykoliv na stejném dole provddi ¢innost dva nebo vice zaméstnavateld, zaméstnavatel odpovédny za dil

koordinuje provddéni vSech opatfen{ tyka]1c1ch se bezpednosti a zdravi zaméstnancl a povazuje se za v prvni fadé
odpovedneho za bezpecnost provozl. To nezbavuje ]ednothve zaméstnavatele odpovédnosti za provedeni vSech
opatteni tykajicich se bezpelnosti a zdravi jejich zaméstnanct.
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B. Rights and duties of workers and their representatives

Article 13
1. Under the national laws and regulations referred to in Article 4, workers shall have the
following rights:

(a) to report accidents, dangerous occurrences and hazards to the employer and to the
competent authority;

(b) to request and obtain, where there is cause for concern on safety and health grounds,
inspections and investigations to be conducted by the employer and the competent
authority;

(c) to know and be informed of workplace hazards that may affect their safety or health;

(d) to obtain information relevant to their safety or health, held by the employer or the
competent authority;

(e) to remove themselves from any location at the mine when circumstances arise which
appear, with reasonable justification, to pose a serious danger to their safety or health;
‘and

(f) to collectively select safety and health representatives.

2. The safety and health representatives referred to in paragraph 1(f) above shaII in
accordance with national laws and regulations, have the following rights:

(a) to represent workers on all aspects of workplace safety and health, including where
applicable, the exercise of the rights provided in paragraph 1 above;

b) to:

® (i) participate in inspections and investigations conducted by the employer and by the

competent authority at the workplace; and
(i) monitor and investigate safety and health matters;

(c) to have recourse to advisers and independent experts;

(d) to consult with the employer in a timely fashion on safety and heaith matters, including
policies and procedures; ‘

(e) to consult with the competent authority; and ‘

(H to receive, relevant to the area for which they have been selected, notice of accidents
and dangerous occurrences.

3. Procedures for the exercise of the rights referred to in paragraphs 1 and 2 above shall be
specified: ‘

(a) by natlonal laws and regulations; and

, (b) through consultations between employers and workers and their representatives.
4. National laws and regulations shall ensure that the rights referred to in paragraphs 1 and 2
above can be exercised without discrimination or retaliation.

Article 14

Under national laws and regulations workers shall have the duty, in accordance with their

training:

(a) to comply with prescribed safety and health measures;

(b) to take reasonable care for their own safety and health and that of other persons who may
be affected by their acts or omissions at work, including the proper care and use of
protective clothing, facilities and equipment placed at their disposal for this purpose;

(c) to report forthwith to their immediate supervisor any situation which they believe could
present a risk to their safety or health or that of other persons, and which they cannot
properly deal with themselves; and

(d) to cooperate with the employer to permit compliance with the duties and responsibilities
placed on the employer pursuant to the Convention.
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f)

B. Priva a povinnosti zaméstnanct a jejich zdstupct
Clinek 13
1. Podle vnitrostdtnich zdkonl a nafizeni zminénych v ¢ldanku 4 maji mit zaméstnanci ndsledujici prava:
hldsit nehody, nebezpeéné udilosti a rizika zaméstnavateli a kompetentnimu organu;

z4dat a dosdhnout toho, aby zaméstnavatel a kompetentn{ orgdn provedli revizi a Setfeni tam, kde je davod
pro znepokojeni z bezpelnostnich a zdravotnich pfiin;

zndt a byt informovdn o nebezpeéich pracovisté, kterd mohou mit dopad na jejich bezpe¢nost a zdravi;

dostat informace vztahujici se k jejich bezpelnosti a zdravi, které md zaméstnavatel nebo kompetentn{
orgin;

vzdilit se z kteréhokoliv mista dolu, jestliZze vzniknou okolnosti, o kterych se lze z rozumnych divoda
domnivat, Ze predstavuji vizné nebezpedi pro jejich bezpenost nebo zdravi;

kolektivné zvolit zdstupce pro bezpecnost a zdravi.

2. Zastupci pro bezpecnost a zdravi, o nichZ se hovoti v odstavci 1f) vySe, maji mit v souladu s vnitrostdtnimi

zédkony a nafizenimi ndsledujici prdva:

a)

b)

c)
d)

e)
f)

a)
b)

zastupovat zaméstnance ve vSech aspektech bezpeénosti a zdravi na pracovisti véetné vykonu prdv stano-
venych vySe v odstavci 1 tam, kde je to vhodné;

1) dcastnit se inspekci a Setfeni provddénych na pracovisti zaméstnavatelem a kompetentnim orgdnem; a
ii) sledovat a Setfit zdlezZitosti tykajici se bezpecnosti a zdravi;

obracet se o pomoc na poradce a nezdvislé znalce;

konzultovat se zaméstnavatelem ve vhodné dobé zdleZitosti bezpeénosti a zdravi véetné politiky a postupt
v té vécy;

mit konzultace s kompetentnim orgdnem; a

dostdvat zprévu o nehoddch a nebezpeénych udélostech ve vztahu k sektoru, za ktery byli zvoleni.
3. Postupy pro vykon prdv, o nichZ se hovofi v odstavcich 1 a 2 vy3e, budou specifikoviny:
vnitrostdtnimi zdkony a nafizenimi;

prostiednictvim konzultaci mezi zaméstnavateli a zaméstnanci a jejich zdstupci.

4. Vnitrostdtni zdkony a nafizeni zajisti, aby prdva, o nichZ se hovoii v odstavcich 1 a 2 vySe, mohla byt

vykondvdna bez diskriminace a represilif.

d)

Clinek 14

Podle vnitrostitnich zdkonli a nafizeni budou zaméstnanci povinni podle svého vyskolent:

vyhovét predepsanym bezpeénostnim a zdravotnim opatienim;

rozumné pecovat o svou vlastn{ bezpeénost a zdravi a bezpeénost dalsich osob, které mohou byt postizeny
jejich jedndnim & opomenutim v prdci, véetné ndlezité péfe a uzivdn{ ochranného odévu, pomtcek a vy-
baveni, které k tomu déelu dostali k dispozici;

svému bezprostfednimu nadfizenému ihned podat zprivu o situaci, o které se domnivaji, Ze by mohla
znamenat riziko pro jejich bezpecnost a zdravi nebo pro bezpeénost a zdravi jinych osob, a které nemohou
sami ndlezité Celit; a

spolupracovat se zaméstnavatelem, aby bylo mozné vyhovét povinnostem a odpovédnostem uloZenym
zaméstnavateli podle Umluvy.
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C. Cooperation

Article 15
Measures shall be taken, in accordance with national laws and regulations, to encourage
cooperation between employers and workers and their representatives to promote safety and
health in mines.

Part IV. Implementation

Article 16
The Member shall:
(a) take all necessary measures, including the provision of appropriate penalties and corrective
measures, to ensure the effective enforcement of the provisions of the Convention; and
(b) provide appropriate inspection services to supervise the application of the measures to be
taken in pursuance of the Convention and provide these services with the resources
necessary for the accomplishment of their tasks.

Part V. Final provisions

Article 17
The formal ratifications of this Convention shall be communicated to the Director-General of the
-International Labour Office for registration.

Article 18

1. This Convention shall be binding only upon those Members of the International Labour
Organization whose ratifications have been registered with the Director-General of the
International Labour Office.

2. It shall come into force 12 months after the date on which the ratifications of two Members
have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member 12 months after the date
on which its ratification has been registered.

Article 19 ~

1. A Member which has ratified this Convention may denounce it after the expiration of ten
years from the date on which the Convention first comes into force, by an act communicated
to the Director-General of the Intemational Labour Office for registration. Such denunciation
shall not take effect until one. year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another period
of ten years and, thereafter, may denounce this Convention at the expiration of each period
of ten years under the terms provided for in this Article.

Article 20
1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organization of the registration of all ratifications and denunciations
communicated by the Members of the Organization.
2. When notifying the Members of the Organization of the registration of the second ratification,
the Director-General shall draw the attention of the Members of the Organization to the date
upon which the Convention shall come into force. :
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C. Spoluprice
Clének 15

Budou pfijata opatfeni, podle vnitrostdtnich zdkont a nafizeni, na podporu spoluprice mezi zaméstnavateli
a zaméstnanci a jejich zdstupci na prosazeni bezpeénosti a zdravi v dolech.

Cist IV. Provadéni

Clének 16
Clensky stét:
a) prijme veskerd nutnd opatfeni véetné pfimérenych trestii a ndpravnych opatfeni, aby zajistil u¢inné pro-
sazen{ ustanoveni této umluvy; a

b) zajisti vhodné inspekéni sluzby, které budou dohliZet nad provddénim opatfent, jez maji byt ucinéna podle
Umluvy, a vybavi tyto sluzby zdroji potfebnymi pro splnéni jejich dkold.

Cast V. Zavérecna ustanoveni

Cldnek 17
Formdln{ ratifikace této imluvy budou oznimeny generdlnimu fediteli Mezinirodniho dfadu price a jim
zapsany.
Clének 18

1. Tato dmluva zavazuje jen ty ¢lenské stdity Mezindrodni organizace préce, jejichZ ratifikace byla zapsdna
generdlnim feditelem.

2. Umluva vstoupi v platnost dvandct mésict poté, kdy generdlni feditel zapiSe ratifikace dvou &lenskych
statd.

3. Pro kazdy dalsi ¢lensky stdt tato umluva vstoupi v platnost dvanidct mésicti po dni, kdy byla jeho
ratifikace zapsdna.

Clanek 19

1. Kazdy ¢lensky stét, ktery ratifikoval tuto imluvu, ji miZe vypovédét po uplynuti deseti let ode dne, kdy
tato umluva poprvé vstoupila v platnost, pisemnym sdélenim generalnimu fediteli Mezindrodniho ufadu price,
ktery je zapiSe. Tato vypovéd nabude déinnosti jeden rok po dni, kdy byla zapsdna.

2. Kazdy ¢lensky stit, jenz ratifikoval tuto dmluvu a ktery ve lhaté jednoho roku po uplynutf desetiletého
obdobi uvedeného v predch021m odstavei nevyuzije prdva vypovédi stanoveneho timto ¢ldnkem, ji bude vdzin
na dalsi obdobi deseti let a poté bude moci vypovédét tuto dmluvu po uplynuti kazdého desetiletého obdobi za
podminek stanovenych v tomto ¢ldnku.

Clének 20

1. Generidln{ feditel Mezindrodniho dfadu price ozndmi vSem ¢&lenskym stitim Mezindrodni organizace
prace zapis vSech ratifikaci a vypovédi, které mu ¢lenové Organizace sdéli.

2. KdyZ bude ¢lenskym stitim Organizace oznamovat zdpis druhé ratifikace, jeZ mu byla oznimena,
generdln{ feditel upozorni ¢lenské stity Organizace na datum, kdy tato timluva vstoupi v platnost.
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Article 21
The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations, for registration in accordance with article 102 of the
Charter of the United Nations, full particulars of all ratifications and acts of denunciation
registered by the Director-General in accordance with the provisions of the preceding Articles.

Article 22
At such times as it may consider necessary, the Governing Body of the Intemational
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the Conference the
question of its revision in whole or in part.

Article 23
1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides -

(a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwithstanding the provisions of Article 19
above, if and when the new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes |nto force this Convention
shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those

Members which have ratified it but have not ratified the revising Convention.

Article 24
The English and French versions of the text of this Convention are equally authoritative.
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Clanek 21

V souladu s ¢linkem 102 Charty Spojenych ndrodt sdéli generdlni feditel Mezindrodntho tdfadu price
generdlnimu tajemnikovi Spojenych narodu k registraci uplné idaje o vsech ratifikacich a aktech vypovédyi, které
zaregistroval v souladu s ustanovenimi pfedchozich ¢ldnka.

Clinek 22
Kdykoli to bude spravni rada Mezindrodniho tfadu price povazovat za nutné, predloZi generdlni konferenci
zpravu o provadéni této umluvy a posoudi, je-li Zddouci zafadit na potfad konference otizku jeji iplné nebo
¢astecné revize.

Clinek 23
1. Pfijme-li generdln{ konference novou dmluvu revidujici dplné nebo &dstecné tuto timluvu a nestanovi-li
novd umluva jinak:

a) ratlflkace nové revidujici imluvy ¢lenskym stitem bude ipso iure znamenat okamZitou vypovéd této
umluvy bez ohledu na ustanoveni vyse uvedeného ¢lanku 19, a to s vyhradou, Ze novd revidujici imluva
vstoupi v platnost;

b) od data, kdy novd revidujici dmluva vstoupi v platnost, tato imluva pfestane byt ¢lenskym stdtim oteviena
k ratifikaci.

2. Tato umluva vSak zGstane v platnosti co do formy a obsahu pro ty ¢lenské stity, které ji ratifikovaly, aviak
neratifikovaly revidujici dmluvu.

Clinek 24

Anglické a francouzské znéni této dmluvy maji stejnou platnost.
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112

SDELENTI

Ministerstva zahraniénich véci

Ministerstvo zahrani¢nich véci sdéluje, Ze dne 9. fijna 2001 bylo v Praze podepsino Ujedndni mezi Minis-
terstvem Skolstvi, mlddeZe a télovychovy Ceské republiky a Ministerstvem $kolstvi Ruské federace o spoluprici
v oblasti $kolstvi a védy na léta 2001 — 2004.

Ujedndni vstoupilo v platnost na zdkladé svého ¢linku 13 dnem podpisu.

Ceské znéni Ujedndni se vyhlasuje soucasné.
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UJEDNANI

mezi Ministerstvem skolstvi, mlddeZe a télovychovy Ceské republiky
a Ministerstvem Skolstvi Ruské federace o spolupraci v oblasti
skolstvi a védy na léta 2001 - 2004

Ministerstvo skolstvi, mlddeZe a télovychovy Ceské republiky a Ministerstvo $kolstvi Ruské federace (ddle
jen ,smluvni strany“), na zikladé Dohody mezi vlidou Ceské republiky a vlidou Ruské federace o spoluprici
v oblasti kultury, védy a Skolstvi, podepsané v Moskvé dne 5. bfezna 1996, s cilem rozvijet spoluprici v oblasti
Skolstvi a védy, se dohodly takto:

Clének 1

Smluvni strany budou napomahat rozvoji pfimych stykd mezi vysokymi $kolami uskutefiovanych na
zdkladé€ jimi pfijatych dohod o pfimé spolupraci.

Clének 2

Smluvni{ strany budou napomahat rozvoji spoluprice a partnerskych vztaht mezi stfednimi Skolami a vys-
$imi odbornymi $kolami.

Clinek 3
Smluvn{ strany budou napomdhat:
a) dals$imu rozvoji vymén védecké a pedagogické literatury,

b) uclasti védeckych a pedagogickych pracovniki na mezindrodnich kongresech, semindfich, sympoziich a kon-
ferencich konanych na uzemf stdtu druhé smluvnf strany.

Clének 4
Smluvni strany budou podporovat rozvoj vyuky a studia Ceského jazyka, literatury a kultury ve vzdéliva-
cich zafizenich Ruské federace a ruského jazyka, literatury a kultury ve vzdelavacwh zatizenich Ceské republiky.
S timto cilem si smluvni strany kazdoro¢né vzdjemné poskytnou:
a) 15 mist na Letn{ $kole slovanskych studii pofddané vefejnymi vysokymi skolami v Ceské republice,
b) 15 mist na letnich kursech ruského jazyka a literatury v Ruské federaci.

Clének 5

Smluvni{ strany budou napomahat pfi vysildn{ ulitelii Eeského jazyka a literatury a ruského jazyka a litera-
tury k pedagoglckemu pusobeni na vysokych $koldch stdtd smluvnich stran na zdkladé pozadavku stitu pfi-
jimajici smluvnf strany.

Cinnost uéiteltt jazykt pfijimanych na zdkladé tohoto ¢ldnku ve stdté pfijimajici smluvni strany podléhd
platnym pravnim pfedpisim tohoto stitu.

V souladu s danymi moZnostmi piijimajicich vzdélivacich zafizeni se uciteliim Ceského jazyka a literatury
a ruského jazyka a literatury zabezpec ubytovini a odménovdni v souladu s platnyml pravnimi pfedpisy statu
piijimajici smluvnl strany se zfetelem na jejich kvalifikaci a délku pedagogické &innosti.

Utitelé ve stdté pfijimajici smluvni strany nebudou vykondvat Zddnou jinou vydéle¢nou éinnost a nebudou
ptijati do jiného zaméstndni, nez pro které jim bylo udéleno povoleni k zaméstndni.

Nominaci novych uciteld a prodlouzeni pobytu stdvajicich uéitelt smluvni strany kazdoro¢né odsouhlast
nejpozdéji do 31. kvétna.

Clinek 6
Smluvni strany budou kazdoroéné podporovat vyménu:
a) nejvyse 20 studentl akreditovanych bakaldfskych a magisterskych studijnich programt uskuteriovanych



Strana 2076 Sbirka mezinirodnich smluv ¢ 112 / 2001 Cistka 50

vefejnymi vysokymi Skolami v Ceské republice a stitnimi vysokymi $kolami v Ruské federaci k pétimési¢-
nim studijnim pobytim v celkovém rozsahu 100 mésica,
b) nejvyse 4 student doktorskych studijnich programi vefejnych vysokych $kol v Ceské republice a stitnich
vysokych $kol v Ruské federaci k maximdlné devitimési¢nim studijnim pobytim,
c) gejvﬂe 15 vyzkumnych a akademickych pracovniki k védecko-vyzkumné prici v celkovém rozsahu
o 30 mésica.

Clének 7

Vysilajici smluvni strana nejpozdéji do 15. dubna kazdého roku predlozi pfijimajici smluvnf strané seznam
kandiddtd nominovanych ke studijnim pobytdm podle ¢linkd 4 a 6 tohoto Ujednani spolu s pfislusnou do-
kumentaci v jazyce pfijimajici strany nebo v anglickém nebo francouzském jazyce.

Pfijimajici smluvni strana oznim{ nejpozdéji do 30. Cervna kazdého roku, zda byli navrZen{ kandidati piijati,
a ndzev instituce, kde svij studijni pobyt uskuteéni. Vysilajici smluvni strana sdéli pfijimajici smluvni strané
pfesné datum ndstupu kandiddtd 2 tydny pted zahdjenim pobytu.

Kandiddt, pfijimani ke studijnimu pobytu v souladu s &ldnkem 6 tohoto Ujedndni, mus{ ovlddat jazyk stitu
pfijimajici smluvni strany (nebo anglicky nebo francouzsky jazyk podle dohody s pfijimajici instituci).

Clének 8

Osobdm pfijatym na zdkladé ¢linka 4 a 6 tohoto Ujedndni{ pfijimajici smluvni strana poskytne bezplatné
studium a zajisti ubytovani ve vysokoskolskych ubytovacich zafizenich a stravovani za stejnych podminek, jako
maji obcané stdtu ptijimajici smluvni strany.

Vysilajici smluvni strana poskytne vysilanym osobdm stipendium.

Clinek 9

Smluvni strany si vyméni nejvyse 6 odbornikt v oblasti fizeni a organizace vzdéldvdni véetné zahrani¢nich
vztaht, uzndvini vysokoskolského vzdélni, ziskanych akademickych kvalifikaci a tituld a védeckych hodnosti
na celkovou dobu do 30 dni kazdoro¢né za ti¢elem vymény zkuSenosti a projedndni otdzek vychovy a vzdéldvini,
celozivotniho vzdéldvini a uleni a perspektiv spoluprice.

Clének 10

Vysilajici smluvnf strana pfedlozi pfijimajici smluvni strané seznam osob vysilanych podle ¢linku 9 tohoto
Ujedndni v&etné osobnich tdaji a ndvrhu programu alespoti dva mésice pfed navrhovanym datem uskutecnéni
pobytu. Pfijimajici smluvni{ strana ozndmi svij souhlas s pfijetim nejméné 30 dnt pfed datem navrZzenym pro
zahdjeni pobytu. Vysilajic{ smluvni strana oznam{ pfesné datum a zpusob pfijezdu vysilanych osob 14 dnt pred
zahdjenim pobytu.

Clének 11

Vysilajici smluvnf strana uhradi vSem osobdm vysilanym na zdkladé tohoto Ujedndni ndklady na dopravu do
mista studia ve stité pfijimajici smluvni strany a zpét.

Vysilajici smluvni strana uhradi ndklady spojené s pobytem ve stdté pfijimajici smluvni{ strany v§em osobdm
pfijimanym v souladu s ¢ldinkem 9 tohoto Ujedndni. Pfijimajici smluvni strana poskytne v pt¥ipadé potieby na
zadost druhé smluvnf strany tlumoénika maximélné na 5 dnti pro osoby pfijimané v souladu s ¢linkem 9 tohoto
Ujedndni.

Clének 12

Toto Ujedndni nevyluéuje spolupréci v dalsich oblastech spole¢ného zdjmu, na niZ se smluvni strany do-
hodnou piimo.

Smluvni strany projednaji pfimo i ndvrhy na pfipadné zmény v Ujedndni. Zmény a dopliiky Ujedndni mus{
byt provedeny pisemnou formou.
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Clének 13

Toto Ujedndn{ vstoupi v platnost dnem jeho podpisu.

Clének 14

Toto Ujedndni muze byt zménéno nebo doplnéno pouze se souhlasem obou smluvnich stran. Sjedndvd se na
dobu 4 let a bude dile automatlcky prodluzovano vzdy na dal3{ dva roky, pokud je jedna ze smluvnich stran
pisemné nevypovi nejpozdéji Sest mésici pred uplynutim doby jeho platnosti.

Dino v Praze dne 9. f{jna 2001 ve dvou ptvodnich vyhotovenich, kazdé v jazyce Ceském a ruském, pficemz
obé znéni maji stejnou platnost.

Za Ministerstvo $kolstvi, mlddeze Za Ministerstvo skolstvi
a télovychovy Ceské repubhky Ruské federace:
Mgr. Eduard Zeman v. r. Vladimir Michajlovi¢ Filippov v. r.

ministr $kolstvi, mlddeZe a télovychovy ministr $kolstvi
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